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This is the latest quarterly instalment by the Berkley Group.  Berkley has been tracking company and 

jobseeker sentiment for over 7 years. This report is based on data taken over a two week period 

concluding on Tuesday 11
th
 May 2010.  The survey had 2876 respondents. 

We analysed the data for trends in Singapore, and have also shown global comparison where 

appropriate. 

The Berkley Group comprises of Berkley Recruitment Group and Berkley Engineering. 

Full findings and comments p. 3           Comments p. 4  Graphs and Data p. 5 

 

Headline Findings  

 SINGAPORE MOVING TO ñCANDIDATE MARKETò 

 Berkley Recruitment Group, an international search firm with offices in Singapore and Europe, 

has just completed its latest survey of professionals within the sectors of Pharmaceutical & 

Life Sciences, Information Technology, and Commercial Executives from a cross section of its 

worldwide database.  

 From a response of nearly 3000 individuals, the survey reveals some upbeat startling indicators 

of the mood of Singaporean based professionals:  

 GLOBAL DOWNTURN - 89% of Singapore based respondents felt that the global downturn 

is over, near the end, or over the worst, compared to 78% in Q.  This positive sentiment is at a 

higher level than western countries, with the UK at 80%, US 77%, Germany 67%, Italy 61% 

and Spain at just 45%. 

 PAY RISE - Looking ahead to 2011, only 16% of people surveyed globally expect a pay rise 

of 5% or more. This is sharply contrasted to the Singapore figure of 37%, with 27% expecting 

a pay rise of 10% or more. As a reflection of sharp surge in optimism from Q1 to Q2, 27% 

expected no pay rise in Q1, with the figure dropping to 15% by Q2.  Globally, only Chinese 

respondents had a higher expectation than Singapore at 38% expecting 5% plus, closely 

followed by Australia/NZ and Germany. 

 JOB SECURITY  - In relation to current job security (whether they were more worried, less 

worried or not worried about job security than 12 months ago) just 23% of Singaporeans (same 

figure as China) said they were more worried, compared with 26% in Q1. Only Switzerland at 

14.3% came out with a more positive figure than Singapore and China. At the other end of the 

scale, 51% of Spanish respondents were more worried 46% US, 37% UK, and SE Asia at 27%. 

 JOBS MARKET  - In terms of level of opportunities in the jobs market, candidates were asked 

to evaluate whether, in their opinion, the range of openings on offer was strong, steady or 

weak. Singapore again showed a shift from Q1, with 64% describing the market as strong or 

steady, compared with 53% in Q1. Following the trend of the survey, Singaporeôs main rival in 

health of the jobs market, China came out at 68%. The strongest European performer was 

Germany at 65%, contrasting with Ireland, a traditional hotbed for pharma and biotech at 23%. 

 



 

3 | P a g e 

 

BUSINESS IN OWN COMPANY - Only 14% of Singaporeans surveyed felt business was 

worse in their company compared with 12 months ago, down from 17% in Q1. 58% (up from 

55%) stated that business was better and 28% same. Reflective of other survey findings, only 

China at 62% and Aus/NZ at 59% compared with Singapore.  France, Ireland, Italy and Spain 

ranged from 34-38% believing business was worse. 

 VOLCANO  - A separate topical question asked how the volcanic ash problem impacted on 

respondents own company. Globally, a huge 46% of individuals felt their companies had been 

affected via direct business lost, delaying of projects and delivery, or were affected but could 

make up loss over time. Interestingly, 38% of Singapore respondents said their companies 

were affected, but this figure is lower than the UK at 50% and Ireland at 50%. The US was 

relatively unaffected at 24% as was Aus/NZ at the same figure. 

 COMPANIES HIRING  - The survey asked if the respondents company was hiring. In 

Singapore in Q1 the figure was 55% which increased to 68% in Q2, compared with a global 

average of 44%, with China, Aus/NZ and Switzerland all recording similar figures. France, 

Spain and Ireland all had figures of 40% or below, although Ireland rose from26% to 35%. The 

global trend here is very much upwards with only a small number of developed countries 

failing to show any form of increase in hiring. 

 MOTIVATION TO MOVE JOBS  - Respondents were   asked what the primary motivator to 

move jobs was: Financial, Job Location, Career Progression and Job Security. A noteworthy 

shift in Singapore between Q1 and Q2 was that Career Progression fell from 61% to 47%. At 

the same time, Financial increased from 29% to 33% and Job Security from 5% to 12%. This 

indicates that Singapore jobseekers are again favoring highly paid jobs in well established 

companies at the potential expense of career progression.  In contrast, China, which throughout 

the survey had strong parallels with Singapore in terms of positive sentiment, returned a figure 

of 77% favouring career progression as a primary motivator. At the same time our 

professional, skilled respondents also have high salary expectations. 
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Comment from Steve Greenwood, CEO, Berkley Recruitment Group (Asia) Pte. Ltd; 

¶ Singapore, China, and Australia are leading the way globally in terms of strength of job market 

sentiment 

¶ Expectations of Singapore respondents highest globally with China in terms of expected pay 

increases in coming year  

¶ Significant increase in numbers of companies hiring in Singapore, from Q1 to Q2. Upward trend 

globally , with some exceptions in Europe.  

¶ As a reflection of continuing upward surge in confidence, Singapore respondents are foresaking 

career progression in favour of financial and job security motivators in their decision to move 

jobs. (Down from 61% to 47% Q1 to Q2) 

 

ñOur Global Job/Workforce Market Sentiment Survey clearly further demonstrates the bullishness of 

workers in Singaporeôs professional, highly qualified workforce. Pay expectations (27% expecting 

10%+ within the next year) top the world league, and whilst good for the individuals, must be a concern 

for employers and government as they strive to ensure business and the country remains competitive. A 

candidate driven market is returning and in certain sectors, has returnedò 

  

ñThroughout our survey, all the trends for Singapore were upward ïfor example:  more companies 

hiring: jobs market becoming stronger; sentiment that the downturn is over or very close to the end 

(89%); respondents company performing significantly better than this time last year. However, the 

traditional primary motivator in changing jobs ï career progression- has declined significantly, out of 

line with other countries experiencing similar upward indicators in  high growth economies. It will be 

very interesting to see if this trend continues in our next quarterly survey.ò 

  

ñAs in stock markets, sentiment drives market values. The Jobs market is no different. Official statistics, 

government releases, media interest, stories of counter offers, hiring frenzies in some banks, have 

quickly instilled a regained confidence in highly skilled Singaporean based workers,  which together 

with the range of opportunities available has injected positive energy into the workforce. The demand 

for specialist talent at mid to senior level in certain sectors is returning to pre-downturn levels and 

jobseekers are fully aware of thisò 

__________________________________________________________________________________ 



What most motivates your desire to move job? 

 

  

Total*  

Where is your current work location? 

  

Ireland Singapore 

South East 

Asia exc 

Singapore 

China UK France Switzerland Germany Spain Italy  

Australia 

/ New 

Zealand 

US 

Other, 

please 

specify 

Financial 21.80% 20.60% 33.10% 26.80% 7.70% 29.00% 24.10% 28.60% 6.30% 18.80% 21.70% 29.40% 24.30% 20.50% 

Job Location 13.30% 12.80% 2.50% 9.80% 7.70% 16.80% 20.70% 7.10% 25.00% 12.50% 15.20% 17.60% 13.60% 16.30% 

Career 

Progression 42.10% 41.40% 47.50% 53.70% 76.90% 36.10% 37.90% 42.90% 43.80% 59.40% 52.20% 35.30% 32.00% 44.10% 

Job Security 14.80% 17.50% 11.90% 4.90% 7.70% 8.40% 10.30% 14.30% 9.40% 3.10% 6.50% 11.80% 21.40% 9.30% 

Other, please 

specify 7.90% 7.60% 5.10% 4.90% 0.00% 9.70% 6.90% 7.10% 15.60% 6.30% 4.30% 5.90% 8.70% 9.80% 
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Is your company currently hiring?  

 

  
Total*  

Where is your current work location? 

  

  

                    

  

  Ireland Singapore 

South East 

Asia excl 

Singapore 

China UK France Switzerland Germany Spain Italy  

Australia 

/ New 

Zealand 

US 

Other, 

please 

specify 

                              

Yes 44.00% 36.50% 67.80% 63.40% 69.20% 49.40% 41.40% 71.40% 46.90% 40.60% 47.80% 70.60% 51.50% 58.40% 

No 56.00% 63.50% 32.20% 36.60% 30.80% 50.60% 58.60% 28.60% 53.10% 59.40% 52.20% 29.40% 48.50% 41.60% 
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Regarding the global downturn at what stage do you feel the economy is at:   The Global Downturn is : 

 
 

  

Total*  

Where is your current work location? 

  

Ireland Singapore 

South East 

Asia excl 

Singapore 

China UK France Switzerland Germany Spain Italy  

Australia / 

New 

Zealand 

US 

Other, 

please 

specify 

Over 3.80% 1.80% 12.80% 7.30% 15.40% 3.90% 0.00% 14.30% 9.40% 6.50% 2.20% 5.90% 6.80% 6.80% 

Near the end (c3-6 

months to go) 17.90% 13.30% 47.00% 39.00% 7.70% 13.00% 31.00% 7.10% 15.60% 6.50% 19.60% 17.60% 16.50% 29.00% 

Over the worst (c 6-9 

months to go) 50.50% 53.40% 29.10% 36.60% 76.90% 63.00% 48.30% 64.30% 40.60% 32.30% 39.10% 76.50% 52.40% 42.00% 

Getting worse (c12-18 

months to go) 22.30% 25.80% 6.80% 14.60% 0.00% 14.90% 17.20% 7.10% 18.80% 51.60% 32.60% 0.00% 18.40% 16.60% 

Just Started (c18+ 

months to go) 5.50% 5.60% 4.30% 2.40% 0.00% 5.20% 3.40% 7.10% 15.60% 3.20% 6.50% 0.00% 5.80% 5.60% 
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Never mind about economic forecasts, how do you think business is going in the company where you work compared with 12 months ago? 

 

  

Total*  

Where is your current work location? 

  

Ireland Singapore 

South East 

Asia excl 

Singapore 

China UK France Switzerland Germany Spain Italy  

Australia / 

New 

Zealand 

US 

Other, 

please 

specify 

Same 34.90% 35.10% 28.80% 30.00% 30.80% 37.50% 31.00% 35.70% 53.10% 40.60% 32.60% 41.20% 33.30% 34.50% 

Better 34.30% 28.70% 57.60% 55.00% 61.50% 39.50% 31.00% 50.00% 31.30% 25.00% 32.60% 58.80% 40.20% 43.80% 

Worse 30.70% 36.20% 13.60% 15.00% 7.70% 23.00% 37.90% 14.30% 15.60% 34.40% 34.80% 0.00% 26.50% 21.70% 
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When would you consider / like your next job move 

 

  

Total*  

Where is your current work location? 

  

Ireland Singapore 

South East 

Asia excl 

Singapore 

China UK France Switzerland Germany Spain Italy  

Australia 

/ New 

Zealand 

US 

Other, 

please 

specify 

                              

1-6 months 53.20% 51.90% 69.20% 51.20% 53.80% 53.60% 58.60% 35.70% 59.40% 50.00% 62.20% 35.30% 56.30% 52.60% 

6-12 months 20.70% 21.30% 11.10% 17.10% 23.10% 20.90% 24.10% 35.70% 21.90% 15.60% 17.80% 23.50% 18.40% 21.80% 

12-24 

months 13.30% 13.10% 8.50% 26.80% 15.40% 13.70% 10.30% 14.30% 9.40% 18.80% 13.30% 29.40% 13.60% 12.90% 

2 years + 12.80% 13.70% 11.10% 4.90% 7.70% 11.80% 6.90% 14.30% 9.40% 15.60% 6.70% 11.80% 11.70% 12.60% 
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Looking towards 2011 and your salary review, what pay rise/cut do you expect? 

 

  

Total*  

Where is your current work location? 

  

Ireland Singapore 

South East 

Asia excl 

Singapore 

China UK France Switzerland Germany Spain Italy  

Australia / 

New 

Zealand 

US 

Other, 

please 

specify 

None 38.50% 45.80% 9.30% 12.20% 7.70% 39.90% 31.00% 14.30% 16.10% 31.30% 32.60% 17.60% 31.00% 28.10% 

1-2% 13.50% 13.00% 6.80% 7.30% 15.40% 18.30% 20.70% 35.70% 25.80% 37.50% 15.20% 11.80% 13.00% 11.90% 

3-4% 11.90% 9.70% 17.80% 19.50% 7.70% 15.70% 10.30% 14.30% 12.90% 9.40% 8.70% 23.50% 24.00% 13.60% 

4-5% 9.50% 7.40% 22.90% 17.10% 30.80% 7.80% 13.80% 21.40% 9.70% 3.10% 19.60% 17.60% 9.00% 11.40% 

5-9% 4.90% 3.80% 10.20% 12.20% 7.70% 2.60% 3.40% 0.00% 6.50% 3.10% 2.20% 11.80% 4.00% 8.20% 

10% + 11.30% 7.40% 27.10% 29.30% 30.80% 9.20% 13.80% 14.30% 22.60% 12.50% 8.70% 17.60% 6.00% 21.00% 

Pay cut 1-

5% 5.30% 6.60% 4.20% 2.40% 0.00% 3.30% 3.40% 0.00% 3.20% 0.00% 4.30% 0.00% 3.00% 3.10% 

Pay cut 

6%+ 5.20% 6.30% 1.70% 0.00% 0.00% 3.30% 3.40% 0.00% 3.20% 3.10% 8.70% 0.00% 10.00% 2.60% 
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Are you more or less worried about job security than 12 months ago? 

 

  

Total*  

Where is your current work location? 

  

Ireland Singapore 

South East 

Asia excl 

Singapore 

China UK France Switzerland Germany Spain Italy  

Australia / 

New 

Zealand 

US 

Other, 

please 

specify 

                              

Not Worried  27.00% 23.80% 22.90% 43.90% 53.80% 27.30% 44.80% 35.70% 40.60% 34.40% 34.80% 41.20% 18.40% 36.50% 

Less Worried 33.30% 31.70% 54.20% 29.30% 23.10% 35.70% 24.10% 50.00% 34.40% 15.60% 19.60% 47.10% 35.90% 35.00% 

More Worried  39.70% 44.40% 22.90% 26.80% 23.10% 37.00% 31.00% 14.30% 25.00% 50.00% 45.70% 11.80% 45.60% 28.50% 
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Would you describe the jobs market as: 

 

  

Total*  

Where is your current work location? 

  

Ireland Singapore 

South East 

Asia excl 

Singapore 

China UK France Switzerland Germany Spain Italy  

Australia / 

New 

Zealand 

US 

Other, 

please 

specify 

                              

Strong - lots of opportunities 3.50% 1.20% 16.90% 4.90% 15.40% 4.50% 6.90% 14.30% 6.30% 3.10% 2.20% 11.80% 2.90% 6.70% 

Steady - enough opportunities 29.50% 22.40% 47.50% 53.70% 53.80% 34.20% 37.90% 35.70% 59.40% 28.10% 32.60% 70.60% 31.10% 43.00% 

Weak - not enough opportunities 67.00% 76.40% 35.60% 41.50% 30.80% 61.30% 55.20% 50.00% 34.40% 68.80% 65.20% 17.60% 66.00% 50.30% 

 


